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Introduction 
Labor law poster compliance is not a small-print obligation buried in HR 
manuals—it is a central, legally mandated requirement that applies to nearly 
every employer in the United States. These posters serve as the official method 
of communicating workers’ rights under wage, leave, safety, and 
anti-discrimination laws. When they are missing, outdated, or improperly 
displayed, the legal exposure for employers in the event of an employee 
complaint, a legal dispute, or workplace audit increases dramatically. 
Government agencies can impose substantial penalties, but the greater danger 
lies in the courtroom. A single missing notice can extend the statute of limitations 
in a lawsuit, void an employer’s good-faith defense, or escalate damages from 
thousands to millions of dollars. 

In an environment where labor law enforcement is intensifying and employee 
awareness is growing, failure to maintain proper posting compliance can no 
longer be dismissed as an administrative oversight. It is a legal vulnerability—one 
that smart companies address proactively, and negligent ones pay for later. 
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What the Law Requires and Why It’s More 
Complicated Than It Sounds 
 
 

It’s important to understand that these 
are not standalone poster rules. Each 
of these posting obligations is directly 
embedded in the labor law itself. The 
posting requirement is the law’s way 
of ensuring that employers inform 
their employees of their rights. Failure 
to post, therefore, is not a technical 
violation—it is a breach of the labor 
law itself. 
 
In total, there are more than 600 
poster variations issued by over 300 
government agencies. Employers with 
multi-state operations or distributed 
workforces must manage 
location-specific posters at each site. 
The challenge is not just knowing 
what to post—it’s knowing when 
something has changed.  

 
 
 

Each year, there are over 150 labor law poster updates nationwide, and most of 
them are mandatory for employers to promptly post following the change. Making 
it more complicated, there is no central government agency notifying businesses 
when a change occurs. It is up to the employer to monitor, verify, and respond to 
every update. 
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The Financial Risk: Specific, Measurable, 
and Escalating 

Failing to maintain compliance can lead to a wide range of financial and legal 
consequences. . Based on the most recent data from OSHA and the Department 
of Labor.  

In all, the total fines for failure to meet the posing obligations at a single 
location exceeds $40,000.  

●​ OSHA: The maximum fine for failure to post required safety notices is 
$16,550 per violation as of 2024 OSHA.gov – Penalties.​
 

●​ EPPA (Employee Polygraph Protection Act): Penalties may reach 
$25,597 per violation DOL – EPPA.​
 

●​ EEO Poster Requirements: Failure to post can result in a civil penalty of 
$659 per violation, adjusted annually [EEOC.gov]. 

But fines, as steep as they are, often pale in comparison to what happens in 
litigation. The absence of required labor law posters can have legal 
consequences far beyond the poster itself—it can open the door to lawsuits that 
would otherwise be dismissed. It can extend the timeframe for claims, weaken 
the employer’s legal defenses, and substantially increase the damages awarded. 
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Labor law posters are not legal decorations — 
they are foundational to employee awareness, 
regulatory transparency, and employer 
protection. 
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When Posters Are Missing, the Law 
Assumes You Never Informed Your 
Employees Of Their Rights 

One of the most serious legal consequences of non-compliance is that courts 
may decide employees were never properly informed of their rights. And when 
that happens, everything changes. Statutes of limitation—the deadlines for filing 
lawsuits—can be “tolled,” or extended, sometimes by years. This means 
employers may face claims for old incidents that they believed were long settled.  

For example:  

●​ In Zheng v. Wong, an employee filed an age discrimination claim more 
than a year after his termination—well beyond the 300-day filing deadline. 
The court allowed the case to proceed because the employer had failed to 
display the required EEO poster. Had the poster been present, the case 
would have been dismissed. Instead, the business was forced to defend 
against a claim it had every reason to think was closed.​
 

●​ In Leon v. Pelleh Poultry Corp., a former employee brought a wage and 
hour claim under the FLSA more than three years after the alleged 
violations. The employer moved to dismiss based on expired statutes. But 
the judge ruled the case could proceed—again, because the FLSA poster 
had not been properly displayed. A compliance failure that may have 
seemed minor effectively added years of liability exposure.​
 

●​ In Figueroa v. Cactus Mexican Grill LLC, the court considered whether the 
statute of limitations for wage claims under the Fair Labor Standards Act 
(FLSA) should be tolled due to the employer’s failure to post the required 
FLSA notice. The plaintiff argued that he was unaware of his rights 
because the employer did not display the mandatory notice informing 
employees of their protections under the law. The court agreed that such a 
failure could justify equitable tolling, meaning the deadline for filing a claim 
could be extended. This decision reinforced that when employers do not 
meet posting obligations, they risk losing the protection of standard legal 
time limits, thereby increasing their liability exposure. 
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Failure to Post Accurate and Up To Date 
Posters Damages the Employer’s 
Good-Faith Defense 

 

In employment law, employers who demonstrate that they made reasonable, 
good-faith efforts to follow the law are often shielded from enhanced penalties. 
But failing to post required notices is interpreted by courts as a lack of good faith. 
This can lead to punitive damages, liquidated damages (double the amount of 
actual damages), and an overall loss of credibility in front of judges and juries.​
 

●​ In EEOC v. Vamco Sheet Metals, the Equal Employment Opportunity 
Commission (EEOC) filed a lawsuit against Vamco Sheet Metals, Inc., 
alleging, among other things, that the company failed to post required 
notices informing employees of their rights under federal anti-discrimination 
laws. The court found that the absence of these postings contributed to a 
hostile work environment and hindered employees from understanding and 
asserting their rights, thereby increasing the employer's liability. 
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Remote and Hybrid Workforces: New 
Requirements, New Risks 
 

The move toward remote and 
hybrid work has introduced 
new poster compliance 
challenges. Several states, 
including New York and Illinois, 
now require employers to 
distribute labor law notices 
digitally to remote employees. 
These requirements are not 
satisfied by placing posters in 
a headquarters breakroom. 
Employers must ensure that 
remote workers receive 
location-specific notices in a 
timely and accessible 
format—and that changes are 
communicated as they occur. 

Failing to meet these posting 
requirements introduces risk 
on two fronts: legal 
non-compliance and the 
appearance of unequal 
treatment.  

 

If in-office employees are fully informed of their rights, 
but remote employees are not, the organization 
becomes vulnerable to claims of disparate treatment or 
systemic negligence. 
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Why Responsible Employers Take 
Poster Compliance Seriously 
Labor law posters are not legal decorations—they are foundational to 
employee awareness, regulatory transparency, and employer protection. 
They serve as visible evidence that an organization respects the law and 
takes compliance seriously. Government investigators routinely ask for 
poster displays during audits. Plaintiff attorneys often use poster failures as 
a starting point to argue a company operates with disregard for workers’ 
rights. 

 

When posters are missing or outdated, it undermines an employer’s 
credibility in every other compliance matter. Conversely, maintaining 
compliant posters—accurately, consistently, and across every location—is 
one of the simplest ways to demonstrate good-faith adherence to workplace 
laws. 

The cost of non-compliance can be significant. But the cost of 
maintaining compliance is not. A robust, modern poster compliance 
program—especially one that automates updates, covers all jurisdictions, 
and includes digital access—can eliminate the guesswork and protect the 
business from preventable risk. 
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Employers Are Looking To Their Trusted 
Providers for Help 
As labor regulations grow more complex, workforces become more distributed, 
and legal risk escalates, employers are no longer managing labor law poster 
compliance on their own. They're turning to the partners they already trust to 
streamline operations—HR, payroll, and HCM providers. 

These providers are deeply embedded 
in their clients’ day-to-day 
workflows—managing onboarding, 
benefits, timekeeping, and more. That 
integration makes them the natural 
choice to close remaining compliance 
gaps, especially for poster 
requirements that vary by location and 
change frequently. With obligations 
now spanning hundreds of jurisdictions, 
employers are actively seeking service 
providers that can deliver seamless, 
end-to-end compliance. 

For physical worksites, employers are adopting perpetual compliance services 
that automatically deliver updated notices or replacement posters whenever laws 
change—eliminating the need to track updates manually. 

For remote and hybrid teams, forward-thinking organizations rely on 
Always-Up-To-Date™ digital compliance platforms—often embedded directly into 
their HCM provider’s interface. These platforms deliver jurisdiction-specific 
posters to each employee and automatically update as laws change, while also 
tracking access and acknowledgements for audit or legal protection. 

By combining automated physical updates with dynamic digital delivery, 
employers meet both the letter and the spirit of the law—without added 
administrative burden. And by accessing these services through their existing HR 
or HCM partner, they benefit from centralized billing, unified support, and 
uninterrupted service. 
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Conclusion 
There is no ambiguity about the requirement to post labor law notices. It is not a 
gray area. It is a clear, documented obligation with immediate penalties and 
long-tail consequences. When posters are missing, employers become 
exposed—not just to fines, but to lawsuits, judgments, and reputational damage. 
And in today’s workplace, where legal scrutiny is increasing and employee rights 
are expanding, that exposure is growing. 

Companies that treat poster compliance as a core part of their HR and legal 
strategy are not just avoiding fines—they are protecting themselves from 
high-cost litigation, proving their commitment to the law, and reinforcing a culture 
of compliance. 

How PosterElite Can Help 
PosterElite has helped hundreds of leading HR, HCM, WFM, and Payroll 
technology and service providers seamlessly extend their product offering to 
include labor law poster compliance. Our partners have helped more than 
1,000,000 businesses comply with the complicated and ever-changing posting 
requirements. With our turnkey, white labeled approach (your service - your 
brand) and our partner focused methodology, implementation and ongoing 
management are effortless.  Our partners that deploy labor law poster 
compliance services have proven to increase client retention, strengthen their 
competitive positioning, and find significant new sources of recurring revenue.  

Contact us to set up a time for us to learn more about your business and share 
details about how our solutions will help your clients while helping your business 
thrive.  
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